
     

 

 

 

 

 

 

 

 

 

 

1) ACADEMIC QUALIFICATIONS 

Subject/   
Certificates 

Session Educational Institute Results 
 

S.S.C  [Secondary 
School Certificate] 

 

1983 

  

Pilot High School,  Chandina, Kumilla.  
FIRST 

DIVISION 

H.S.C [Higher 
Secondary School 
Certificate] 

 

1985 

  

Victoria Government College, Kumilla. 
FIRST 

DIVISION 

B.B.S (Management)  

1986-87 

  

Islamic University, Kushtia, 
Bangladesh. 

. 

FIRST 

CLASS 

M.B.S (Management)  

1989-90      

 

Islamic University, Kushtia, 
Bangladesh. 

. 

 

FIRST  
CLASS 

         
Ph.D 
Islamic University, 
Kushtia, Bangladesh. 

ISLAMIC   MANAGEMENT   AND   ITS   PRESENT   

APPLICATIONS   IN BANGLADESH. 

 
Degree 

Awarded 
In 2005 

Dr. Md Golam Mohiuddin 

Professor & Chairman 

Department of Management 

Islamic University, Kushtia, Bangladesh. 

(Former Staff): University Technology Malaysia (UTM) 

Executive Director: 

Center for Research on Islamic Management and Business(CRIMB) 

Chief Editor: International Journal of Islamic Management and Business 

B.B.S(Hons), M.B.S, IU.K(Bangladesh), Ph. D (Islamic Management) 

Emails:islamicmanagement2010@gmail.com, mmohiuddinutm@yahoo.com 

H/P: (+8800)01778835511, 01856644994 

Web: www.crimbbd.org,  
 



2) Career objectives: It is my great pleasure to think, write and to speak about the 

last revealed knowledge and the complete way of life – Islam. Due to the influences of 
family background as well observing practicability of Islam now it turns in conviction as 
well strong emotion. But for me the way of learning of Islamic revealed knowledge- was 
not structural or through institutional graduation. That’s why I expect proper guidance to 
lead myself for optimum output on the same. Besides as we are from a least developed 
Muslim country family as well other concerned needs for suitable earning & other 
facilities also a factor to be considered. I hope and pray all can be actualize of both of us 
(employer & employee) keep in Estekamat (firm effort) which is really needed for the 
success of here & hereafter.   

3) ACADEMIC SUBJECTS &   CONCEPTS   TAUGHT IN   B.B.A     AND M.B.A   
LEVELS   OF DIFFERENT UNIVERSITIES IN BANGLADESH AND MALAYSIA: 

 Conventional Courses: 

 (a) Principles of Management; 

(b) Advance Management; 

(c) Human Resource Management; 

(d) Principles of Marketing; 

(e) Industrial Management; 

(f) Business Ethics; 

(g) Industrial Relations; 

(h) Introduction to Business; 

(i) Business Communication; 

(j) Management of Banks and Financial Institutions. 

(k) Insurance and Risk Management; 

(L)       Auditing 

(M)      Bank Management & Electronic Banking 

(N)       Organizational Behaviour 

(O)       Business Law and Industrial Law 

(P)        Human Resource Development 

(Q)       Management Practices in Bangladesh 

®          Total Quality Management (TQM) 



 Islamic Courses and Concepts Taught in   B.B.A   , M.B.A   Levels 
and Joining in Presentations in Different Universities in Bangladesh, 
Malaysia and other countries: 

 (a) Islamic Management; 

(b) Islamic Economics and Banking; 

(c) Islam and Business; 

(d) Human Resource Management & Development in Islam; 

(e) Business Ethics in Islam; 

(f) Islamic Insurance (Takaful); 

(g) Enlightened Marketing Concepts in Islam; 

(h) Leadership: An Islamic Perspective; 

(i) Islamic Studies (University Requirement Course at  Islamic University Kushtia, 

International Islamic University Chittagong, Bangladesh). 

(j) Islamization of Knowledge with Special References to Business Education. 

(k)       Business in Islam. 

(L)       Leadership: An Islamic Perspective 

(M)      Islamic Studies 

(N)       Islami Banking 

4) TEACHING EXPERIENCES:  

    Twenty Four Years at University level 

 

 From 1997-Dec, 2002, as Lecturer in-International Islamic University 
Chittagong (IIUC) (The first private Islamic university in Bangladesh). 

 From 2003-2007, as Assistant Professor in Islamic University, Kushtia, 
Bangladesh (The first Public Islamic University in Bangladesh). 

 From 2007 to now. Associate  Professor in the same university ad after joining in 
20th June, 2013 up to now working in Islamic University, Kushtia, Bangladesh.  



 From 2010(1st Sept.) to 17 th July, 2013: Associate Professor(Professor Madya 
Grade:DS-54), Faculty of Management and Human Resource Development, 

University Technology Malaysia(UTM), Johor Bahru. 

    From 30th June, 2015 working as a Professor in Islamic University, Kushtia, 
Bangladesh.  

5) Editorial Responsibilities, Career & Memberships:  

 Guest Editor: Journal of Islamic Management and Business.( JIMB is a 
Special Issue peer reviewed International Journal which will be published under 

European Journal of Business and Management through online as well as 
print version.  Index of this journal: EBSCO (U.S.), Index Copernicus (Poland); 
The IC Impact factor value of this journal is 7.17. 

 Chief Editor: International Journal of Islamic Management and 
Business ( IJIMB) is a peer reviewed International Journal which has online as well 
hard ISSN(www.crimbbd.org) 

 Member of Editorial body: a) Islamic University Studies, Faculty of Business 
Administration, Kushtia, Bangladesh. b) European Journal of Business and 
Management ; c) Industrial Letter.(Last two journal under IISTE) 

 Editorial Board Member: International Journal of Ethics and Social Sciences 

 Editorial Board Member: International Journal of Business and Technology,USA 

 Member Secretary: 1st and 2nd National Seminar on Islamic Management; 

 Executive Director: Center for Research on Islamic Management & 
Business.  

 Life Time Member: Bangladesh Institute of Islamic Thought (BIIT, Branch of 
IIIT). 

 Member: International Institute of Islamic Thought (IIIT) 

 Member: International Association of Islamic Studies (IAIS) 

 Member: International Association for Engineering and Management 

Education (IAEME), Tamilnadu, India. 

 Former administrative Position:  Convener: Islamization of Knowledge 
Committee, International Islamic University Chittagong, Bangladesh (IIUC).  



  Academic rank (Grade:S-54): Associate Professor(Professor Madya Grade:SD-

54)in  Faculty of Management and Human Resource Development, University 
Technology Malaysia(UTM), Johor Bahru. 

6. Editorial Board Membership & Global Editor 
in International Research Journal: 

i)Journal of Economics and Technology 
Research.http://www.scholink.org/ojs/index.php/jetr/about/
editorialTeam 

ii) Global Editor : Journal of Business and Management. 
https://www.iosrjournals.org/iosr-jbm.htm  

iii)Editorial Board Member: International Journal of Ethics 
and Social Sciences. https://www.crimbbd.org/ijess/ 

7). RESEARCH  AND   PUBLICATIONS IN   JOURNALS   &    CONFERENCES 

A).  Published articles are as follows:  [Professor  & Associate 

Professor] 

(1) Muslims Contributions in Management, Journal of Islamic Management and 

Business, Special Issue under European Journal of Business and Management, 

Vol-5, No-11, Page: 1-9, 2013, Center for Research on Islamic Management and 

Business (CRIMB). 

(2) Organizing: An Islamic Perspective, Global Discloser of Economics and 

Business.Vol-2, No-2, 2013, Page: 60-72. Impact Factor: 3.610 (2013); 2.351 

(2012) /SJIF 

(3) Production Management and Industrialization: Divine Perspective, International 

Journal of Scientific Research and Publications.Vol-2, No-5, 2012, page: 1-7. 

(4) Religion and   Industrialization, International Journal of Scientific Research and 

Publications.Vol-2, No-5, 2012, page: 1-5. 



(5)   Management Views in Islamic Literature: A Conceptual Analysis on the Way of New 
Management Dimension, International Journal of Management (IJM), ISSN 0976 
– 6502(Print), ISSN 0976, Journal Impact Factor (2012): 10.50 (Calculated by 
GISI). 

 
(6) Behaving Ethically: An Essence of Islamic Marketing System, European Journal 

of Business and Management, IISTE, The IC Impact factor value of this journal 
is 7.17, Vol-4, No-16, 2012, Page: 34-44. 

 (7) A Comparative Study on Different Styles of Management, European Journal of 
Business and Management, IISTE, The IC Impact factor value of this journal is 
7.17, Vol-4, No-16, 2012, Page: 45-57. 

(8) Model of Islamic Management Alternative: A Study on Some Selected Islami 
Banks of Asian Countries, European Journal of Business and Management, 
IISTE, The IC Impact factor value of this journal is 7.17. Vol-4, No-16, 2012, 
page: 58-80. 

(9) Auditing: Conventional and Divine Perspective, Research Journal of Finance and 
Accounting, IISTE, The IC Impact factor value of this journal is 6.26, Vol-3, 
No-9, 2012, page: 101-107. 

 (10) Controlling: An Islamic Perspective, Research Journal of Finance and 
Accounting. IISTE, The IC Impact factor value of this journal is 6.26, Vol-3, 
No-9, 2012. 

 (11) Developing Online Shopping Intention among People: Bangladesh Perspective, 

Developing Country Studies, IISTE, The IC Impact factor value of this journal 

is 5.05.Vol-2, No-9, 2012, page:69-76. 

 (12) Islamic Management and Its Present Applications in Bangladesh, BIIT 

research journal, A branch organization of IIIT. Joint Publisher: IIUC & BIIT, 

Open School, July 2008, Page: 123-143.  

(13)  Business Ethics in Islam, vol-3, No-1& 2, 2006, Page:137-146,Journal of Open 

School, Bangladesh Open University, Dhaka. 

(14) Extremism and Bigotry: Islamic Views, Research Journal of Shariah Faculty, 

Islamic University, Kushtia, Vol-1,No. 1, 2005-06.(Accepted for Publication). 

(15) Human Resource Development: Bangladesh Perspective, 9th South Asian 

Management Forum Proceeding, 2007.Page:485-490. 



 (16) Management: In Islamic Perspective, IIUC Research Journal, Vol-5, 

2008.page-105-115. 

(17) Management Functions: Islamic Perspective, IIER Research Journal, Islamic 

University, Kushtia Journal.Vol-4, 2008, page: 105-11.  

(18) Unethical Business Practices of Executives in Bangladesh: Some Cases Study 

of Narayngang and Gajipur, Vol-2, No-2, Dec-2005, Journal of Open School, 

Bangladesh Open University.Page-61-70. 

 (19)  Human Resource Development: Bangladesh Perspective, International 

Conference on HRD at UTM, 2011. 

(20)  Human Resource Development in Islam: Bangladesh and Malaysian 

Perspective, International Journal of Islamic Management and Business 

(21)  Female Workers’ Attitudes Toward the Sustainable Human Resource 

Development in Ready Made Garments Industry of Bangladesh: An 

Empirical   Analysis, International Journal of Islamic Management and Business. 

(22)  Islamic and Ethical Marketing: A Conceptual Analysis, Institute of Business 

Administration (IBA), Dhaka University.  International      Journal. (Accepted   

Paper), AMDIB   Management   Review. 

 (23) Marketing Ethics in Islam: A Model Based Theoretical Study, Golam 

Mohiuddin,  Shariful Haque, Human Resource Management Research 2013, 3(3): 95-100 DOI: 

10.5923/j.hrmr.20130303.05,Thomsom Reuter Index. 

(24) Decision Making Style in Islam: A Study of Superiority of  

Shura (Participative Management) and Examples from  

Early Era of Islam, Journal of Islamic Management and Business, Special Issue 

under European Journal of Business and Management, Vol-3, No-1, Page: 5-22, 

2015, Center for Research on Islamic Management and Business(CRIMB). 



(25) Organizational Leadership from Islamic Perspective: A Study on Some Institutes 

of Bangladesh, International Journal of Islamic Management and 

Business,2413-2330(Online), ISSN 2520-4874(Print),Vol-3,No-1,2017. 

(26)Marketing from Islamic Perspective: Some Cases from Muslim World, 

Especially on Halal Business Activities in Malaysia and Bangladesh, 

International Journal of Islamic Management and Business, 2413-

2330(Online), ISSN 2520-4874(Print),Vol-3,No-1,2017. 

(27)Business and Marketing Ethics in Islam: A Conceptual Study 
Journal of Economics and Technology Research, ISSN 2690-3695 (Print) ISSN 2690-3709 (Online), Vol. 
1, No. 2, 2020, www.scholink.org/ojs/index.php/jetr 

(28)Leadership and Management: A Comparative Study between Islamic 

and Conventional Perspective, Journal of Public Administration, Volume 2, Issue 2, 

2020,PP 23-38,ISSN 2642-8318 

(29). MANAGEMENT OF ORGANIZATIONAL EFFORTS: INSIGHT OF THE PROPHET,    

(Battle Management of Ohud), International Journal of Islamic Management 
and Business, Issue-8, 2020 

(30).Causes of Fall Down of Muslim Ummah and Guide of Over coming, 
The Islamic University Studies, Vol-21, No-1,2020,Faculty of Theology and Islamic Studies 

(31). Arbitration from Islamic Perspective with Special Reference to Bangladesh, 

International Journal of Islamic Management and Business, Issue-

8, 2020 

(32).  Management of Islami Bank Bangladesh Limited: Prospects to be a Model 

Banking in Bangladesh, International Journal of Islamic Management 

and Business, Issue-9, 2021 

(33). Total Quality Management: An Islamic Perspective, Islamic Operations 

Management,  Routledge, Taylor and Fransis Group, an informa business, by 

New gen Publishing UK,2024 



(34)Islamic Operations Management,  Routledge, Taylor and Fransis Group, an 

informa business, by New gen Publishing UK,2024( 

B). Published articles are as follows: [As Assistant Professor] 

(35) Scientific Management in Islam, Journal of Islamic Science, Alighar 

Muslim University, India, (International journal), Vol-19, No: 1-2, Dec, 2003,        

page: 9-23. 

(36) Islamic Management, Islamic Foundation Patrika, 2nd Vol, 43th Year, October-

December, 2003, (Bengali Version), Page: 79-90. 

(37) Management Strategy Applied by Prophet (SAW), Central Research 

Journal of Islamic University, Kushtia. (2003,   Vol-1, No-2.). 

(38) Management by Shura, Business Studies,  Dhaka University, 2004. 

(International  Journal), Vol- xxiv, No-2, Page-179-190. 

 (39) Human Resource Management: An Islamic Perspective, Insight 

Islamicus, 2004, University of Kashmir, India, (International Journal), Vol—

4, No-1, 2004, page:79-92, Shah-I-Hamdard of Kashmir, Srinagar-190006. 

(40) Production Management: An Islamic Perspective, Journal of Business 

Studies, Vol-2, No-2, December-2004, Bangladesh Open University, Gajipur, 

page: 129-144. 

(41) Development of IT Industry in Bangladesh: Prospects and 

Potentials (Thoughts on Economics-2005, Islamic Economics Research 

Bureau), Vol-15, no-1 & 2, page-51-60. 

C). Published articles are as follows: [As Lecturer] 

(42) Islam and    Scientific Management. (Islamic   Foundation Journal, 
Bangladesh), 36 th year,    Vol-4, 1997, Page: 94-106.(Bengali Version). 



(43) Management Techniques in the Battle of Khandak (Islamic foundation 
Journal, Bengali version -1998) 

 (44) Leadership Process in Islam, Islamic University Studies, Vol-4, No-1, June-

2001,Page: 23-40. 

(45) Islam and   Management. Islamic    University Studies, Kushtia. (2005) Vol-4, 

no-1, Jun-2001, Page: 145-160. 

(46) The Leadership Process in Islam, Islamic University Studies, ( Part C), Vol-

4, No-1, June 2001(23-40). 

(47) Social Responsibility: A Case Study on Business Firms of Kushtia, 

Vol-1, Part-C, 2002, Islamic University Studies, Business Faculty, Kushtia, 

Bangladesh. 

(48) Leadership: An Islamic Perspective, Public Administration Journal. 

(BPATC, Savar, Dhaka),    Vol-xi, No:1, 2002 , page:27-51.  

(49) Industrialization: An Islamic Perspective, Islamic University Studies, 

Kushtia. Vol-5,    No-2, December 2002, page:49-64. 

(50) Conceptual Consideration of Organizational Conflicts and Its 

Solutions  in  Traditional and Islamic Ways. Islamic University Studies, 

Kushtia, Vol-5, No-2, December 2002.page:11-24. (29)  

(51) Modern Management Technique as Applied in Islam: The Case of 
the    Battle of   Trench. (Thoughts of Economics-1999), Vol-9, No-1 & 2, 
Page-79-89. 

 

 

 

\ 

 



8. AUTHORED/ EDITED BOOKS/ THESIS 

 A) Islamic Management, Dr. Md Golam Mohiuddin, (1st Edition-2007,2nd 

Edition-2009).University Grants Commission (U.G.C), Dhaka. 

Bangladesh.(Total Pages-337). 

B)  Selected References on Business Administration in Islamic 
Perspective, Prof. Dr Muhammad Loqman & Dr. Md Golam Mohiuddin : A 

Compilation on Islamic Business Materials which are available in Bangladesh.( Total 
Pages-500). 

C)  Islamization and Standardization of Knowledge With Special 

References to Business Education, Publisher, BIIT, Branch of International 

Institute of Islamic Thought(IIIT). 

D) Readings for Islamic Way of Marketing: Concepts and 
Practices (Edited Compilation), Publisher, Center for Research on Islamic 
Management and Business(CRIMB)  

F)  QURANIC VERSES ON MANAGEMENT, PUBLISHER: CENTER FOR 

RESEARCH ON ISLAMIC MANAGEMENT AND BUSINESS (CRIMB), BANGLADESH. 

G)   Islamic Management Practices in Shariah Based Organizations. 

(Accepted and waiting for Publication from RMC, International Islamic University 
Malaysia (IIUM) 

H). Muslims Contributions in Management. (Accepted and 

waiting for Publication from RMC, International Islamic University Malaysia 
(IIUM) 

I) HRD and MGT citations from  The Holy Quran , Publisher, Center 
for Research on Islamic Management and Business(CRIMB). 

J) Providing Islamic inputs in “Principles of Marketing “   by Philip 
Kotler and Prof Bakr  Abdul Hamid (FPPSM),UTM . (Unpublished). 
 
K) Providing Islamic inputs in “Principles of Marketing” by Professor Dr. 
Ahsan Belal(IIUM) waiting for publication from THOMSON Publication. 
 



L) Marketing from Islamic Perspective: Some Cases from 

Muslim World, Published by LAB publication, Germany. 

M) Leadership and Management: A Comparative Study between 

Islamic and Conventional Perspective, Publisher, Center for Research 

on Islamic Management and Business(CRIMB)  

N)   Life History of Hazrat Monsi Belaet Hossain (R.A), [Writer’s 

Grandfather], Publisher, Center for Research on Islamic Management and 

Business(CRIMB) 

9. Impact Factor, ISI and Scopus, Web Science, Thomson 

Reuter and other Publications and Acceptance 

A) Compilation related to Reveled knowledge The Highest Impact Factor scripture-The 
Holy Quran. 

B) Publication in ISI, Web of Knowledge, and Science verses & ISI Index Conference 
(Accepted and published in Proceeding): 

i. Marketing Ethics in Islam: A Theoretical Study with Model 

ii. Mechanism of Controlling from Divine Sources 

III. RELIGIONS VIEWS ON INDUSTRIALIZATION AND ENTREPRENEURSHIP: A STUDY IN 

ISLAMIC PERSPECTIVE  
D) Management Views in Islamic Literature: A Conceptual Analysis on the Way of New 
Management Dimension, International Journal of Management (IJM), ISSN 0976 – 
6502(Print), ISSN 0976, Journal Impact Factor (2012): 3.5420 (Calculated by GISI).E) 
IC Impact Factor EBSCOHOST and other Index Publication. 
 
1). Behaving Ethically: An Essence of Islamic Marketing System, European Journal of 
Business and Management, The IC Impact factor value of this journal is 
7.17 
2) A Comparative Study on Different Styles of Management, European Journal of 
Business and Management, The IC Impact factor value of this journal is 
7.17 
3) Model of Islamic Management Alternative: A Study on Some Selected Islami Banks 



of Asian Countries, European Journal of Business and Management, The IC Impact 
factor value of this journal is 7.17 

4) Auditing: Conventional and Divine Perspective, Research Journal of Finance and 
Accounting, The IC Impact factor value of this journal is 6.26 

5) Controlling: An Islamic Perspective, Research Journal of Finance and Accounting. 
The IC Impact factor value of this journal is 6.26 

6) Developing Online Shopping Intention among People: Bangladesh Perspective, 

Developing Country Studies, The IC Impact factor value of this journal is 5.05 

7) Organizing: An Islamic Perspective, Global Discloser of Economics and Business.Vol-

2, No-2, 2013, Page: 60-72. Impact Factor: 3.610 (2013); 2.351 (2012) /SJIF 

F) Thomsom Reauter and Scopus Index Conference Paper (Accepted for 
Presentation and Publication in Proceeding) 
1. Organizational Leadership in Islam: A Study on Some Islamic Organizations of 
Bangladesh. 
2. Industrialization, Entrepreneurship, Achievement Motivation: A Divine Perspective. 
 
3) Special Issue on- Islamic Management and Business, under European Journal of 
Business and Management 

10) Ph. D   Thesis Examiner and Supervision: 

1. Examiner: a) Managing Managerial Emotional Intelligence: A New Paradigm 
Based on the Sacred Books of Islam (Islamia College, Tamil Nadu, India) 

2. Strategic Human Resource Management and Traditional Human Resource 
Management: A Study of Determinants of Practices and Effectiveness in Indian 
Software Industry(Islamia College, Tamil Nadu, India). 

3. “Determinant of Petty corruption in the Slum Areas of Karachi – An Empirical 
Investigation, Urdu University of Arts, Science & Technology, Karachi. 

4.An Exploratory Study on The Challenges Faces by Takaful Business Leaders 
and Their Leadership Roles and Competencies. 

 

 

 



11).Research Project Submitted for U.G.C Research Grants in 2019-24: 

****SUBMITTED: 

A) Title: Human Resource Management and Development: An Ethical and Divine 
Perspective. 

B) Title: Muslim Contributions in Management: Different Cases and Evidences 
from the History of Civilization 

C) 

 

D) Conceptual and Empirical Study: Leadership : An Islamic 
Perspective (Accepted and Waiting for Research Grants) 

****APPROVED RESEARCH PROJECT(2015-2022): 

A)Marketing from Islamic Perspective: Some Cases from Muslim World 

B)Leadership and Management: A Comparative Study between Islamic and 
Conventional Perspective 

C)  Research Project my University Fund(2020-2021): Muslim 
Contributions in Management: Different Cases and Evidences from the 
History of Civilization 

12)  Text book writing: 

1. Principles of Management, Manuscript has been accepted for publication 
in BIIT which is a branch organization of International Institute of Islamic 
Thought(IIIT), Vergenia, USA. 

2). Muslims Contributions in Management. (Accepted and waiting for 

Publication from RMC, International Islamic University Malaysia (IIUM) 

 (13).  Submitted Research Articles, Which are Waiting for 

Publications 

 (a) Principles of Islamic Management, Journal of Islamic Studies, Alighar Muslim 

University. 



(b)  Maktab Education in Primary Level, research Journal of Islamic Foundation, Dhaka. 

(c)  Islam and Science, Research Journal of Islamic Foundation, Bangladesh. 

(d) Human Resource Development: Bangladesh Perspective, Islamic University Studies, 

Business Faculty, Bangladesh. 

(e) Causes of Fall-Down of the Muslim Ummah and Its Remedy, research Journal of 

Islamic Foundation, Dhaka. 

 (f) Poverty Alleviation in Islam, Journal of Islamic Education and Research 

 Institute, Islamic University, Kushtia, Bangladesh. 

(g)     Muslims Contributions in Management ( For UTM book chapter). 

 (h)   Controlling: An Islamic Perspective (For UTM book chapter). 

(i)  Training and Development for Human Resource: Islamic Approaches Through 

Science and Technology.( For International Conference on HRD at UTM, 2011). 

j) Islam is the Inseparable part of Science 

k) Human Resource Development in Islam 

L) Bigotry and Extremism: An Islamic Perspective 

m)Implication of the Islamic Law of Inheritance: The Ultimate Solution to Family Conflict 

 (B). Articles Published in Daily Newspapers and Magazines: 

 

(a) Management science in the eye of Islam; A series of publications in “The Daily 

Sangram”. 

(b) Morning Moqtab; A series of publication in “The Daily Kornofuli” 

(c) Battle Management of Ohud and the Teachings of Muslin Ummah;         A 

Research Oriented Series Published in “The Daily Kornofuli” 

(d) The Moral Basis of Islamic Leadership; Published in “The Daily Inqilab” 



(e) What are the Necessities of Islamic University; Published in IIUC Souvenir. 

(f) Islamic Management: Some Specific Issues of Management, Published in the 

Monthly “Al Islam”. 

(g) Why Affiliating Islamic University is Needed. “The Daily Inqilab.” 

(h) Consequences of not Establishment of Affiliating Islamic University. “The Daily 

Inqilab.” 

(I) Introducing Islamic Finance and Banking Department: A Need of Time “The 

Daily Sangram”. 

(j)  Human Resource Development: Directions of Islam. “The Daily Inqilab”. 

(k) Islamic Management and Business may be a resourceful course in colleges and 

universities in Business Faculty. “The Daily Sangram”. 

14)  PAPER PRESENTATION AND PARTICIPATION IN OPEN 

DISCUSSION IN NATIONAL AND INTERNATIONAL CONFERENCES: 

 

a) Leadership: An Islamic Perspective, Organized by Department of Management, 

Islamic University Kushtia, Bangladesh. 

b) Islamic Management, Organized by Department of Business Administration, 

International Islamic University Chittagong (IIUC). 

c) Islamization of Knowledge with Special References to Business Education, 

Organized by Department of Business Administration, International Islamic 

University Chittagong (IIUC). 

d) Human Resource Development: Bangladesh Perspective, Organized by AMDISA 

& North-South University, Bangladesh. 

e) Human Resource Development in Islam, Organized by Bangladesh Institute of 

Islamic Thought (Branch of IIIT). 



f) Human Resource Management: An Islamic Perspective, Organized by IIUM on 

International Conference on Management from Islamic Perspective. 

g) Islamic Management and Its Present Applications in Islamic Organizations, 

Presented in 1st National Seminar on Islamic Management, Jointly Organized by- 

International Islamic University Chittagong (IIUC) and WAMY. 

h) Human Resource Management in Islam, Program Conducted as a Course 

Instructor of “Human Resource Management” in Business Faculty of Islamic 

University, Kushtia, Bangladesh. 

i) Zihad: The Spirit of Ashura, Program Conducted as a Course Instructor of 

“Islamic Studies “(U.R.C.) in Business Faculty of Islamic University, Kushtia, 

Bangladesh. 

J) Islamic Economics and Banking, Program Conducted as a Course Instructor of 

“Islamic Economics and Banking” course in Business Faculty of Islamic 

University, Kushtia, Bangladesh. 

k) Islamization of Knowledge with Special References of the Courses of Business 

Administration of Islamic University Kushtia, Organized by Bangladesh Institute 

of Islamic Thought. 

L)      Islamization and Standardization of Knowledge With Special  References to 

Business Education, Presented in BIIT Seminar at Business Faculty of Islamic 

University, Kushtia, Bangladesh. 

M)       Organizational Leadership in Islamic Perspective: Some Cases from Muslim 

Organizations of Bangladesh, International Conference in Accounting and 

Business, Organized by Faculty of Business Administration, Islamic University, 

Kushtia.  

N)Three Paper presented  

 



15) RESEARCH INTERESTS 

   Academic Issues are as Follows 

(a) Practical Approaches to Islamic Management; 

(b) Strategies of Human Resource Management and Development with     regard to 

Islam; 

[c]       Business Ethics in Islam and Their Present Applications 

(d) Enlightened Marketing Concepts in Islam and Its Present Applications; 

(e) Islamic Management for Islamic Banks; 

(f) Islamization of Business Education; 

(g) Conventional Leadership Vs. Islamic Leadership: Concepts, Practices and New 

Dimensions; 

(h) Islamic Economics, Islamic Banking and Islamic Insurance (Takaful). 

(i) Takaful Management and Its Different Applications. 

j)          Halal Business 

k) Islamic Studies 

l) Muslims Contributions to Different branches of Knowledges and Practices. 

Other Contemporary Islamic Issues 

(a) Women's Rights in Islam; 

(b) Decadent Cultures, Customs and Other Western Imperialisms and Solutions by 
Islam; 

(c) Islamic Views Regarding Knowledge and Our Educational Systems; 

(d) Islam and Spirituality; 

(e) Islamic Teachings to be More Productive; 

(f) Proper Combination of Conventional Knowledge with Divine Knowledge ; 

(g) Superiority of Islam (As a Complete Code of Life) Than other Religions. 

 

 



16) Computer Skills: 

Skill / Programme Excellent Intermediate Beginner None 

Word           √   

Excel   √  

Power Point  √   

Access   √  

Internet √    

Web Design   √  

13)Languages: 

 

Language 

Proficiency 

Reading Writing Speaking 

Adv. Med. Begin. Adv. Med. Begin. Adv. Med. Begin. 

Bengali √   √   √   

English √   √   √   

Arabic   √   √    √ 

Urdu    √   √   √ 

 

17)  PERSONAL INFORMATION: 

a) Permanent Address: Village: Tolatoly (Mvi Bari),Post & Thana: Chandina 

District: Kumilla, Bangladesh. 

            Professor of  Management, Islamic University, Kushtia, Bangladesh. 

     b) Date of birth & Passport no: 31 December 1968.,  

     c) Marital status & Children: Married & Three (3) sons. 

    d) Religion: Islam (by birth) 

   e) Height: Six feet. 

 



18  REFERENCES 

A) Professor Dr Mosharraf Hossain 
Deptt. Of Management 
Jagannath University, Dhaka,  
Bangladesh. 
Former Chairman , Dean and Treasurer 
Islamic University, Kushtia, Bangladesh 
H/P:01819476197 
 

B)Prof. Dr Abdul Hannan Shaikh 
Dept. of Management 
Islamic University, Kushtia, Bangladesh 
H/P:(+8800)01718552638 
 
 

C) Prof. Dr. Abu Bakar Abdul Hamid 
Professor of Marketing 
Putra Business School 
T:+603-89467441 
Email:abu.bakar@putrabs.edu.my 
 
 

 
Thanking you 
Massalam 
  

                
( Professor Dr. Md Golam Mohiuddin 


